Hence, in making energy choices, the decisionraaker must first determine
the amount and cost of information that is needed.  As a general rule of
thumb, the decisionmaker seeks to maximize the accuracy of his/her policy
conclusions, subject to budget or availability constraints on the amount of
information she/he can obtain*

The purpose of this handbook is to help policy decisionmakers evaluate
energy alternatives in terms of their employment potential.  The decisionmaker
may be a Government official on the national, state or local level; she/he
may be a member of a community planning council, a community development
corporation, or member of a non-profit research group.  This handbook is
designed to provide members of these groups with:

o  A working understanding of basic economic concepts and analytical

methods that can be used to estimate the employment effects of energy
choices;

o  A general framework for determining how much information on employment
effects is relevant for the particular policy issue and the size of the
economy in. question; and

o  Detailed references for where the information is available and at what
costs .

Serious study of this compendium may eliminate some of the need for
consultants. Much of the information provided here can be utilized without
employing professional economists. Some information, however, requires the
use of more sophisticated modeling techniques that should be contracted out
to professionals. At the very least, this handbook will help the decision-
maker evaluate the analytical work of consultants in the area of energy and
employment.

The handbook Is organized into two sections, with attached appendices.
Section I presents a general conceptual framework for evaluating the employ-
ment effects of energy choices.  It describes the various types of employment
effects associated with energy development, and what factors affect the magni-
tude of theae effects.  It alao provides a methodology for determining the
amount and type of information needed to assess the total employment effects for
a particular region.

Section II first provides a general description of how to use this
handbook.  It then presents a detailed listing of sources of information on the
direct employment effects (part 1), indirect/induced effects (part 2), displace-
ment effects (part 3), responding/substitution effects (part 4) and financing
effects (part 5).  The availability and cost of this information is also
included.  Each section is designed to provide the user with a working under-
standing of how these informational sources can be applied.  Detailed references
for further reading are also presented.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